I’m Turning 26! What now?
Are You Employed?
Yes

Does your employer offer insurance that meets
federal standards for affordability and coverage
and fits your needs?

Yes

If your employer does not
offer insurance at all, or your
employer’s program does not
meet federal standards for
affordability and coverage...

No

Great! Sign up for
your employer’s health
insurance plan.

If you are not presently employed...

No

If your employer offers qualifying
insurance, but it does not fit your
needs...

Yes
Explore signing up
for Medicaid through
your state’s Medicaid
offices or through
healthcare.gov.

Yes
Unfortunately, because your employer
offers insurance (even though it does not
meet your needs) you will not be
eligible for tax credits to help subsidize
your purchase of an insurance plan on the
ACA market. You can still buy policies on
the ACA market (healthcare.gov), but you
will pay the full premium.

Are you a student at an
educational institution that offers
a student health insurance plan?
Are you eligible for this plan and
will it meet your needs?

Do you live in a state that has expanded
Medicaid to cover non-disabled adults?

You are eligible for tax credits
to help pay your insurance
premiums if you buy a plan
on the ACA market. You may
alsobe entitled to help with
your copays and deductibles,
depending on your income
level and the type of plan you
select.

No

No
Can you use COBRA^ to extend
coverage under your parents’
health plan (NOTE: This may be
an expensive option)?

No
COBRA coverage is
unavailable or too expensive.

Yes
Consider signing up for
the student health plan
AND also evaluate
any other options
available to find best
cost, coverage.

Can you get help to pay for private
insurance from a state program OR
a charitable assistance program?

Explore how the cost and
benefits of your COBRA option
compare to coverage that you
can buy on the ACA
marketplace.

No

Yes

Unfortunately, you fall into
a coverage gap. Consult
your HTC social worker to
discuss a plan forward.

Visit Healthcare.gov to see what individual plans are available in your area!
Job-based insurance is considered “affordable” if your share of the monthly premiums for the lowest-cost self-only coverage is less than 9.78% of your household income. A health plan meets the “minimum value standard” if it pays at least 60% of the total cost of medical services for a standard population and offers substantial coverage of hospital and doctor services. Note that
the “minimum value” of an employer’s health plan is measured against a standard population -- there is no requirement that the plan has to be adequate for an individual employee’s needs. In practice, most job-based plans meet the minimum value standard. https://www.healthcare.gov/have-job-based-coverage/change-to-marketplace-plan.
COBRA is shorthand for a law that allows (in specific circumstances) for the temporary continuation of insurance under a group health plan. You can find more information about COBRA here: https://www.dol.gov/sites/dolgov/files/EBSA/about-ebsa/our-activities/resource-center/faqs/cobra-continuation-health-coverage-consumer.pdf.
You can find out whether your state has expanded Medicaid to cover lower income, non-disabled adults here: https://www.kff.org/medicaid/issue-brief/status-of-state-medicaid-expansion-decisions-interactive-map/.
Individual health insurance plans may be available outside the ACA exchanges, but be careful. There are many health plans that are sold at attractive rates that DO NOT MEET ACA standards for benefits covered or protection against financial exposure. And if you buy off-exchange coverage, you are not eligible for tax credits to bring down the cost of your premiums. Avoid these
pitfalls by starting your search on healthcare.gov.
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